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AUTHOR’S MAIN MESSAGE
The Polish labor market is booming: the employment rate is historically high and the unemployment rate has dropped 
to a record low level. Since 2000, wage growth has accelerated and inequality has declined as the minimum wage 
has risen. However, the increase in the share of temporary jobs to more than 20% has not been fully addressed by 
policymakers. Moreover, labor force participation remains relatively low, and the rapidly aging population will further 
reduce labor supply. Future policy measures should thus include improving employment protection for all workers, 
reducing the tax burden on low-paid workers, and once again raising the retirement age.

Unemployment rate and real wage growth in Poland
ELEVATOR PITCH
In the early 2000s, Poland’s unemployment rate reached 
20%. That is now a distant memory, as employment 
has increased noticeably and the unemployment 
rate has dropped to 5%. However, most of the net 
job creation has consisted of temporary jobs. Labor 
market segmentation has become an issue and an 
important factor behind wage inequality. Labor force 
participation of older workers increased after reforms 
aimed at prolonging careers, but the recent reversal of 
the statutory retirement age leaves Poland vulnerable to 
the effects of population aging.

KEY FINDINGS

Cons

	 Temporary employment has more than doubled 
since 2000, and Poland now has the highest share 
of temporary employment in the EU.

	 Labor force participation of older workers remains 
low in comparison to most developed countries.

	 The reduction of the retirement age in 2017 
exacerbates the decline in labor supply resulting 
from population aging.

	 The gender pay gap remains high, especially 
after adjusting for differences in personal 
characteristics.

	 The total compensation of employees as a 
percentage of GDP is one of the lowest in the EU.

Pros

	 The employment rate for those aged 15–64 
increased significantly between 2000 and 2016, 
while the unemployment rate declined noticeably 
over the same period.

	 Long-term unemployment dropped by ten 
percentage points between 2003 and 2016.

	 In 2016, the labor force participation of older 
workers reached its highest level since 1990.

	 Real wages increased by 54% between 2000 and 
2016.

	 Real wage growth was the highest at the bottom 
of the wage distribution, and earnings inequalities 
have not changed much since the early 2000s.

Source: Authors’ own compilation based on Polish Central Statistical 
Office data. Online at: http://stat.gov.pl/obszary-tematyczne/rynek-pracy/
pracujacy-zatrudnieni-wynagrodzenia-koszty-pracy/przecietne-miesieczne-
wynagrodzenie-w-gospodarce-narodowej-w-latach-1950-2016,2,1.html; 
https://bdl.stat.gov.pl/BDL/dane/podgrup/wymiary 
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