Duncan Colin Campbell
Curriculum Vitae

Education :

Ph.D. (1986), with distinction, Applied Economics Graduate Group, the Wharton
School, University of Pennsylvania

M.B.A. (1981) Finance / Multinational Enterprise, the Wharton School, University of
Pennsylvania

M.A. (1976) French Literary Criticism, Department of Romance Languages, University
of Pennsylvania

A.B. (1974) European History / Romance Languages, Bowdoin College

Work Experience:

Director, Megatrends Team, Research Department, International Labour Office,
January 2014 to present

Director for Policy Planning in Employment, International Labour Office, February
2010 - January 2014

Director, Department of Economic and Labour Market Analysis, International Labour
Office, 1 June 2007 to February 1, 2010

Director, Policy Integration Department, International Labour Office, 1 October 2005
to May 2007

Director, International Policy Group, International Labour Office, January 2005 —
October 2005

Director a.i., Employment Strategy Department, ILO, 2003 to 2004

Chief, Employment Policy and Technical Advisory Services Branch, Employment
Strategy Department, ILO, 2002-2003

Chief, World Employment Report Team, Employment Strategy Department, ILO, 2001
—2002

Senior Industrial Relations Specialist, ILO / EASMAT, Bangkok, 1997-2000



Member, Task Force on ILO World Labour Report, 1996 — 1997
Member, ILO World Employment Report Team, 1994 — 1995

Senior Research Officer, International Institute for Labour Studies, 1990 — 1994; 1995
—1996

Associate Director, Center for Human Resources, the Wharton School, University of
Pennsylvania, 1986 — 1990

Adjunct Assistant Professor, Department of Management, the Wharton School,
University of Pennsylvania, 1982 — 1990, (as Lecturer in 1982; as adj. asst. professor
from 1988)

Consultancies:
OECD Department of Science and Technology, 6/1987 —12/1988

OECD Department of Education, Employment, Labour and Social Affairs, 3/1989 —
7/1989

UNCTAD World Investment Report 12/1993 — 5/1994, (ILO contribution to World
Investment Report 1994 on employment and multinational enterprises)

Recent Publications

D. Campbell and R. Gomis, “Well-being and the labour market from a global view: It's
not just the money,” forthcoming in IZA Journal of Labour Policy

D. Campbell, “The Labour Market in Developing Countries,” chapter 2 in S. Cazes and
S. Verick, Perspectives on Labour Economics for Development, (Geneva: ILO, 2013)

D. Campbell, “Are We out of the Woods Yet,” Journal of Indian Labour Economics,
Spring 2013.

D. Campbell, “Well-being and the Non-Material Dimension of Work,” (Geneva: ILO,
2012)

D. Campbell, “Labour Markets in Developing Countries,” in S. Cazes and S. Verick,
eds., Handbook on Labour Economics for Development, (Geneva: ILO, forthcoming)
D. Campbell, “Employment-led growth and growth-led employment in the recovery,”
chp. 8 in The Global Crisis: Causes, Responses, and Challenges, (Geneva: ILO, 2011)



Albee, A., D. Campbell, and T. Sparreboom, “Conclusions”, chp. 10 in T. Sparreboom
and A. Albee, eds.,Towards Decent Work in sub-Saharan Africa: Monitoring MDG
Employment Indicators, (Geneva: ILO, 2011).

D. Campbell, “Potentials and Challenges of ICT and its Effect on Work: the
Importance of Employment Policy,” in World Labour, Vol. 52, No. 3, March 2002

D. Campbell and D. Schmidt, “Labour Standards in Southeast Asia: Retreats and
Advances,” in R. Chan et al., eds., Development in Southeast Asia: Review and
Prospects, (Hampshire: Ashgate, 2002)

J. Somavia and D. Campbell, “Social Dialogue and Decent Work in the Digital Era,” in
Festschrift for the Deutsche Gewerkschaftsbund (forthcoming)

D. Campbell, “Social Dialogue and Labor Market Adjustment in East Asia after the
Crisis,” in G. Betcherman and R. Islam, eds. East Asian Labor Markets and the
Economic Crisis, (Washington DC: World Bank, 2001)

D. Campbell, “Can the Digital Divide be Overcome,” International Labour Review, Vol.
120, No. 2, 2001

, “Recovery from the Crisis: The Prospects for Social Dialogue in East
Asia,” in Asia in the 21°' Century: Challenges and Opportunities in Work and Labour,
12" world Congress, International Industrial Relations Association, Tokyo 2000

D. Campbell, “Industrial Relations: Notes from the Field,” in Labour Education,
1999/4, No. 117.

D. Campbell et al., eds. Regionalization and Labour Market Interdependence in East
and Southeast Asia, (London: Macmillan, 1997)

D. Campbell, “Labour Standards and Economic Flexibility,” in T. Wilthagen, Advances
in Industrial Relations Theory, (Amsterdam: Royal Dutch Academy of Sciences, 1997)

, “Foreign Investment, Labour Immobility, and the Quality of
Employment,” International Labour Review, Vol. 133, No. 2, 1994

W. Sengenberger and D. Campbell, eds. International Labour Standards and Economic
Interdependence, (Geneva: International Institute for Labour Studies, 1994)

, eds. Creating Economic Opportunities: The Role of Labour Standards in
Industrial Restructuring, (Geneva: International Institute for Labour Studies, 1994)

D. Campbell, “The Globalizing Firm, Labour, and Labour Institutions,” in P. Bailey, A.
Parisotto, and G. Renshaw, The Employment Effects of Multinationals in a Changing
Global Economy, (Geneva: ILO, 1993)



W. Sengenberger and D. Campbell, eds. Lean Production and Beyond: Labour Aspects
of a New Production Concept, (Geneva: International Institute for Labour Studies,
1993)

D. Campbell and W. Sengenberger, eds., Is the Single Firm Vanishing?: Inter-
enterprise networks, labour and labour institutions, (Geneva: International Institute
for Labour Studies, 1992)

D. Campbell, “The Use of Information Technology by MNCs: Implications for
Locational Advantage and International Competitiveness,” in G. Cyranek and S.
Bhatnagar, Technology Transfer for Development, (New Delhi: Tata McGraw Hill,
1992)

, “Globalization and Strategic Choices in Tripartite Perspective: An
Agenda for Research and Policy Issues,” International Institute for Labour Studies,
Discussion Paper No. 46, 1991

and R. McElrath, “The Employment Effects of Multinationals in the
United States and of US Multinationals Abroad,” ILO Multinational Enterprises Branch
Working Paper No. 60, 1991

G. Vickery and D. Campbell, Managing Manpower for Advanced Manufacturing
Technology, (Paris: OECD, 1991)

, “Technology, Flexibility of Manufacturing, and Industrial Relations,” ST/
Review, No. 6, December 1989

D. Campbell, “EC 1992: The Social Dimension at Issue,” in J. Perez-Lopez et al., EC
1992: Implications for US Workers, (Washington DC: US Department of Labor and
the Center for Strategic and International Studies, 1990)

, "Worksharing and Labor Market Flexibility: a Comparative Institutional

Analysis,” in A. Gladstone et al., eds., Current Issues in Labour Relations: An
International Perspective, (Berlin: Walter de Gruyter, 1989)

Institutional Writing:

Principal author, A New Era of Social Justice, the Director-General’s Report to the
International Labour Conference, 100t Session, 2011

Globalization and Decent Work: Strengthening the Linkage, ILO Contribution to the
G8 Meeting of Ministers of Labour and Employment, Moscow, October 2006.

Principal author, World Employment Report 2004/5: Employment, Productivity, and
Poverty Reduction



Principal author, Decent Work for Poverty Reduction: An ILO Contribution to the
Nepal PRSP, 2003

Principal author, The Challenge of Saudi-ization, for the Ministry of Labour, Kingdom
of Saudi Arabia

Principal author, World Employment Report 2001: Life at Work in the Information
Society

Contributor, Decent Work in Europe and Central Asia, Volume I, Sixth European
Regional Meeting, December 2000

Contributor, Wage Policy and Labour Competitiveness in Thailand, (Bangkok:
EASMAT, 2000)

Author of Chapter 1, World Labour Report 1997 - 1998
Author of chapter 4, World Employment Report 1995

Co-author of Chapter 4, World Investment Report 1994: Transnational Corporations,
Employment and the Workplace, (UNCTAD)

Memberships / Affiliations:

Society for the Advancement of Socio-Economics, (Coordinator of session on
Globalization and Socio-Economic Development, June 2003)

Member, Advisory Board, Globalization and Poverty Programme, Institute of
Development Studies, University of Sussex

International Industrial Relations Association
Member, Board of Editors, Journal of Industrial Relations

Research Fellow, IZA Institute of Labour Research, Germany

Institutional Service:

Assessor, Assessment Centre, HRD

Management Representative, Joint Tribunal

Mentor for Young Professionals Programme, HRD

Head, Staff Union Committee, Bangkok, 1999-2000
Secretariat, Employment Relations Committee, ILC 2003-04-04
Co-author, Secretary General’s Reply to the ILC, 1995

Chair, ILO Review Panel, 2008 to present

Fluent English, fluent French, passable Italian, read Spanish, fair German



