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ACADEMIC POSITIONS

10/2019- Assistant Professor of Economics, University of Bonn
Faculty member at the Cluster of Excellence ECONtribute
[on leave to the University of Mannheim during spring semesters 2021 and 2023]

2018-2019 Research Associate, IZA Bonn

CURRENT AFFILIATIONS

2022— Elected Member, Ausschuss fiir Organisationsckonomik

2022— Elected Member, Ausschuss fiir Bevolkerungsékonomik

2019- IZA Research Fellow

2019- CESifo Affiliate

EDUCATION

2018 Dr.rer.pol. in Economics, University of Potsdam (summa cum laude)

Member of the DIW Berlin Graduate Center, 2012-18

2010-2012 Master in Economics, Sciences Po Paris and Ecole Polytechnique
2009-2010 Exchange program in Economics, University of Pennsylvania

2007-2010 Undergraduate studies in Economics and Social Sciences, Sciences Po Paris
PUBLICATIONS

Benefit duration, job search behavior and re-employment outcomes (with Andreas Lichter)
Journal of Public Economics, 2021, vol 193.

The role of caseworkers in unemployment insurance: evidence from unplanned absences
Journal of Labor Economics, 2020, vol. 38, no.4.

Job search requirements, effort provision and labor market outcomes (with Patrick Arni)
Journal of Public Economics, 2019, vol. 169.



WORKING PAPERS AND WORK IN PROGRESS

Interview sequences and the formation of subjective assessments (with Jonas Radbruch)
RER at the Review of Economic Studies

Job search autonomy (with Patrick Arni and Valentin Stumpe)
Committee deliberation and gender differences in influence (with Jonas Radbruch)
The effect of a bias awareness training on interview assessments (with Jonas Radbruch)

Gender balancing in small samples (with Jonas Radbruch and Jakob Wegmann)

GRANTS AND AWARDS

2022— PI at the CRC TR 224, funded by DFG

2020 Joachim Herz Award in Economics

2019 Finalist, Distinguished CESifo Affiliate Award in Labor Economics
2014-2017 Ph.D. grant, German Academic Foundation (Studienstiftung)
2012-2013 Ph.D. grant, DIW Graduate Center

2010-2012 Study grant, German Academic Exchange Service (DAAD)

2009-2010 Fulbright scholarship

TEACHING

Fall 22 University of Bonn: Research Module on Personnel Economics (M.Sc.)
Fall 21 - University of Bonn: Introduction to mathematics for economists (B.Sc.)
Fall 20, 21 University of Bonn: Labor market policy & institutions (M.Sc.)

Spring 20, 22 University of Bonn: Labor economics (M.Sc.)

Fall 19 University of Bonn: Topics in empirical labor economics (Ph.D.)

Ph.D. supervision: Jakob Wegmann, Lenard Simon (both ongoing)
Ph.D. committees: Renske Stans (2020), Ximeng Fang (2022), Valentin Stumpe (2022), Radost Holler (2023)

SEMINARS AND INVITED TALKS

2023 (incl. scheduled): University of Rotterdam, University of Mannheim, DICE Diisseldorf, CESifo Public
Economics Week, University of Konstanz, Berlin Behavioral Seminar; 2022: Bocconi University, University of
Innsbruck, Berlin Network of Labor Market Research (Keynote), Future of Labor Workshop, LMU Munich,
ETH Zurich; 2021: CREST Paris, Frankfurt Applied Microeconomics and Organization Seminar, CEPR
Women in Economics Seminar, TAB Nuremberg, VATT Helsinki, University of Linz, Harvard University;

2020: UC Louvain, University of Lausanne



CONFERENCE AND WORKSHOP PRESENTATIONS

2022: ASSA meetings, European Labor Symposium for Early Career Economists, Ausschuss fiir Bevolkerungs-
6konomik, briq Beliefs Workshop; 2021: Ausschuss fiir Organisationsékonomik, European Labor Symposium
for Early Career Economists 2020: SOLE-EALE World Conference, Ausschuss fiir Organisationsdkonomik;
2019: CESifo Conference on Behavioral Economics, Workshop on the Evaluation of Labor Market Policies,
CESifo Conference on Employment and Social Protection, brig Workshop on the Behavioral Economics of
Education; 2017: Annual Conference of the RES, IZA Summer School, EALE; 2016: European Winter
Meeting of the Econometric Society, EALE, VS Tagung, EBE Summer Meeting; 2015: EEA, SOLE-EALE
World Conference, Annual Conference of the RES, University of Warwick Ph.D. Workshop

SERVICES TO THE DEPARTMENT AND PROFESSION

2023 Co-organizer, Bonn/Mannheim Summer School in Applied Microeconomics

2023 Co-organizer, Mentoring workshop for female members of the CRC TR 224

2022 Co-organizer, Workshop for Ph.D. students at the Cluster ECONtribute

2022 Job market training at the Annual Conference of the Verein fiir Socialpolitik
2022 Team mentor, Young Economic Summit

2019- Board member and deputy equal opportunity representative at the CRC TR 224
2019— Member of several hiring committees at the department of economics
REFEREEING

Journals:

American Economic Review, German Journal of Human Resource Management, Industrial Relations, Inter-
national Labor Relations Review, IZA Journal of Labor Economics, Journal of Labor Economics, Journal
of Labor Market Research, Journal of Public Economics, Journal of the European Economic Association,

Labour Economics, Management Science, Southern Economic Journal

Grants:

DFG, DAAD, Joachim Herz Stiftung

Conferences:

European meeting of the Econometric Society, Annual Conference of the Verein fiir Socialpolitik

LANGUAGES

German (native); English and French (fluent); Portuguese (intermediate)

PERSONAL INFORMATION

Married, 2 Children (born 2015 & 2018)



