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PUBLICATIONS 
 
Books  
 
Amossé T, Bryson A, FORTH J and Petit H (2016) Comparative Workplace Employment Relations: An 

Analysis of Britain and France, Basingstoke: Palgrave Macmillan. ISBN: 9781137574190. 
 
Van Wanrooy, B., Bewley, H., Bryson, A., FORTH, J., Freeth, S., Stokes, L. and Wood, S. (2013) 

Employment Relations in the Shadow of Recession: Findings from the 2011 Workplace Employment 
Relations Study, Palgrave MacMillan. ISBN: 9781137275769. 

 
Brown W, Bryson A, FORTH J and Whitfield K (eds) (2009) The Evolution of the Modern Workplace, 

Cambridge: Cambridge University Press. ISBN: 9780521514569. 
 
Kersley B, Alpin C, FORTH J, Bryson A, Bewley H, Dix G and Oxenbridge S (2006) Inside the Workplace: 

Findings from the 2004 Workplace Employment Relations Survey, London: Routledge. ISBN: 
9780415378130. 

 
Millward N, Bryson A and FORTH J (2000) All Change at Work? British Employment Relations 1980-1998, 

as portrayed by the Workplace Industrial Relations Survey series, London: Routledge. ISBN: 
9780415206358. 

 
Book chapters  
 
FORTH J, Rincon-Aznar A and Innes D (2018) “Where should low-wage sectors feature in an industrial 

strategy?”, forthcoming in C Berry (ed) What We Really Mean When We Talk About Industrial 
Strategy, Manchester: Future Economies. 

 
Bryson A and FORTH J (2016) “The UK’s productivity puzzle”, Chapter 5 in P Askenazy, L Belman, A Bryson 

and E Moreno Galbis (eds) Productivity Puzzles Across Europe, Oxford: Oxford University Press. ISBN 
9780198786160. [Formerly IZA Discussion Paper No. 9097] 

 
FORTH J and Dix G (2016) “Exploring the nature and extent of workplace conflict”, Chapter 3 in R Saundry 

et al (eds) Reframing Resolution - Innovation and Change in the Management of Workplace Conflict, 
Basingstoke: Palgrave Macmillan. ISBN: 9781137515605. 

 
Bryson A and FORTH J (2011) “Trade unions”, Chapter 17 in J Wadsworth and P Gregg (eds) The Labour 

Market in Winter, Oxford: Oxford University Press. ISBN: 9780199587377. [Formerly NIESR Discussion 
Paper No. 362] 

 
Bryson, A. and FORTH, J. (2010) ‘The Evolution of the Modern Worker: Attitudes to Work’, Chapter 5 in A. 

Park, J. Curtice, E. Clery and C. Bryson (eds.) British Social Attitudes 27th Report: Exploring Labour’s 
Legacy, pp.103-130, Sage, London. ISBN: 9780857025722. 

 
FORTH J and others (2010) “Methodologies for surveys of employers and employees”, in N Greenan and 

E Lorenz (eds) The MEADOW Guidelines (MEAsuring the Dynamics of Organisations and Work), Paris: 
The MEADOW Consortium.  

 
Bryson A and FORTH J (2008) “The theory and practice of pay setting”, pp.491-512 in P Blyton, E Heery, N 

Bacon and J Fiorito (eds) Handbook of Industrial Relations, London: Sage. ISBN: 9781412911542. 
[Formerly NIESR Discussion Paper No. 285] 

 

http://www.palgrave.com/gb/book/9781137574183
http://www.palgrave.com/gb/book/9781137574183
http://www.palgrave.com/products/title.aspx?pid=636376
http://www.palgrave.com/products/title.aspx?pid=636376
http://www.cambridge.org/uk/catalogue/catalogue.asp?isbn=9780521514569
http://www.routledge.com/textbooks/0415378133/
http://www.routledge.com/textbooks/0415378133/
http://www.routledge.com/books/All-Change-at-Work-isbn9780415206358
http://www.routledge.com/books/All-Change-at-Work-isbn9780415206358
https://www2.mmu.ac.uk/future-economies/publications/what-we-really-mean-when-we-talk-about-industrial-strategy/
https://www2.mmu.ac.uk/future-economies/publications/what-we-really-mean-when-we-talk-about-industrial-strategy/
https://global.oup.com/academic/product/productivity-puzzles-across-europe-9780198786160?cc=gb&lang=en&
http://www.palgrave.com/de/book/9781137515599
https://global.oup.com/academic/product/the-labour-market-in-winter-9780199587377?cc=gb&lang=en&
https://global.oup.com/academic/product/the-labour-market-in-winter-9780199587377?cc=gb&lang=en&
https://uk.sagepub.com/en-gb/eur/british-social-attitudes/book235675
https://uk.sagepub.com/en-gb/eur/british-social-attitudes/book235675
http://www.meadow-project.eu/
http://www.sagepub.co.uk/booksProdDesc.nav?prodId=Book228042
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Millward N, FORTH J and Bryson A (1999) 'Changes in employment relations, 1980-1998' in M Cully et al. 
Britain at Work: As Depicted by the 1998 Workplace Employee Relations Survey, London: Routledge. 
ISBN: 9780415206372. 

 
Journal articles 
 
Willman P, Bryson A and FORTH J (2019) “UK trades unions and the problems of collective action”, British 

Journal of Industrial Relations, Early View. [Formerly IZA Discussion Paper No. 10043] 
 
Bryson A and FORTH J (2019) “Management practices and SME performance”, Scottish Journal of Political 

Economy, Early View. [Formerly IZA Discussion Papers 10042 and 11399] 
 
Bryson A and FORTH J (2019) “State substitution of the trade union good: the case of paid holiday 

entitlements”, Journal of Employee Participation and Employee Ownership (special issue on workplace 
representation), Early View. [Formerly IZA Discussion Paper No. 11615] 

 
Bryson A, FORTH J and Stokes L (2018) “The performance pay premium and wage dispersion in Britain”, 

Manchester School. 86, 2: 139-154. [Formerly IZA Discussion Paper No. 8360] 
 
Bryson A, FORTH J and Stokes L (2017) “How Much Performance Pay is there in the Public Sector and 

What Are Its Effects?”, Human Resource Management Journal. 27, 4: 581-597.  
 
Stokes L, Bryson A, FORTH J and Weale M (2017) “Who fared better? The fortunes of performance pay 

and fixed pay workers through recession”, British Journal of Industrial Relations. 55, 4: 778-801. 
[Formerly NIESR Discussion Paper No. 440] 

 
Bryson A, FORTH J and Stokes L (2017) “Employees’ subjective wellbeing and workplace performance”, 

Human Relations. 70, 8: 1017-1037. [Formerly IZA Discussion Paper No. 9096] 
 
FORTH J, Bryson A and George A (2017) “Explaining cross-national variation in workplace employee 

representation”, European Journal of Industrial Relations, 23, 4: 415-433. [Formerly IZA Discussion 
Paper No. 9963] 

 
FORTH J, Bryson A and Stokes L (2016) “Are firms paying more for performance?”, International Journal 

of Manpower, 37, 2: 323-343 (part of a Special Issue on the (Mis)Alignment of Productivity and 
Wages). [Formerly NIESR Discussion Paper No. 423]. 

 
Bryson, A., FORTH, J. and Zhou, M. (2015) "CEO Incentives in China: Why Does City Location 

Matter?", Advances in the Economic Analysis of Participatory and Labor-Managed Firms, 15: 25-49. 
[Formerly NIESR Discussion Paper No. 402]  

 
Bryson, A., FORTH, J. and Zhou, M. (2015) "How Much Influence Does the Chinese State Have Over CEOs 

and Their Compensation?", Advances in the Economic Analysis of Participatory and Labor-Managed 
Firms, 15: 1-23. [Formerly NIESR Discussion Paper No. 397] 

 
Bryson, A., FORTH, J. and Zhou, M. (2014) 'Same or Different? The CEO Labour Market in China's Public 

Listed Companies', The Economic Journal, Vol 124, Issue 574, pp.F90-F108.  [Formerly NIESR 
Discussion Paper No.391] 

 
Bryson, A., FORTH, J. and Zhou, M. (2014) 'CEO bonding: who posts performance bonds and why?', China 

Economic Review, Vol 30, pp. 520-529.  [Formerly NIESR Discussion Paper No.389] 
 

https://www.routledge.com/products/9780415206372
https://onlinelibrary.wiley.com/doi/full/10.1111/bjir.12471
http://em.rdcu.be/wf/click?upn=lMZy1lernSJ7apc5DgYM8QgPOaughjZRdneI1APqC3g-3D_BFSUTVxv4Dd3g5ltKnc1-2Booq8I3bKbtQOnN7aRKC54zT-2B8Q-2BAPu2syJtOgvU2pkNw6TRUNCJgrUbm0GFR-2BMSjQ5bM54B4p3cpK-2BJemgXfLwTGA50Ea1vjfTs0Slw-2FBiXujcZhn7C54E4RpLKGkqcKbc8-2FsPDJw-2Bxi6rqORMPL1bf58f1FTEir-2FGoYoSWV2bTk-2BtJTWoR8T-2Bn4PQPLD8hmAeNqnt3fVg-2BmH1pZWqeCLueoR4HNVA3B23IXwGT01oqCGQfh4xxVZzKksQNfQRprg-3D-3D
https://doi.org/10.1108/JPEO-06-2018-0022
https://doi.org/10.1108/JPEO-06-2018-0022
http://onlinelibrary.wiley.com/doi/10.1111/manc.12174/full
http://rdcu.be/BusT
http://rdcu.be/BusT
http://onlinelibrary.wiley.com/doi/10.1111/bjir.12245/abstract
http://onlinelibrary.wiley.com/doi/10.1111/bjir.12245/abstract
http://journals.sagepub.com/doi/full/10.1177/0018726717693073
http://journals.sagepub.com/doi/abs/10.1177/0959680117697861
http://journals.sagepub.com/doi/abs/10.1177/0959680117697861
http://www.emeraldinsight.com/doi/pdfplus/10.1108/IJM-01-2015-0006
http://www.emeraldinsight.com/doi/abs/10.1108/S0885-333920140000015009
http://www.emeraldinsight.com/doi/abs/10.1108/S0885-333920140000015009
http://www.emeraldinsight.com/doi/full/10.1108/S0885-333920140000015001
http://www.emeraldinsight.com/doi/full/10.1108/S0885-333920140000015001
http://onlinelibrary.wiley.com/doi/10.1111/ecoj.12107/abstract
http://onlinelibrary.wiley.com/doi/10.1111/ecoj.12107/abstract
http://dx.doi.org/10.1016/j.chieco.2014.03.001
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Riley R, Metcalf H and FORTH J (2013) “The business case for equal opportunities”, Industrial Relations 
Journal, 44, 3: 216-239. [Formerly NIESR Discussion Paper No. 335] 

 
Charlwood A and FORTH J (2011) “La mutations de la représentation des salariés en Grande-Bretagne” 

[translation: The changing face of employee representation in Britain], La Revue d’IRES, 68: 43-74. 
 
Bryson A, FORTH J and Laroche P (2011) “Evolution or revolution? The impact of unions on workplace 

performance in Britain and France”, European Journal of Industrial Relations, 17, 2: 171-188. 
[Formerly NIESR Discussion Paper No. 327] 

 
FORTH J, Bewley H, Bryson A, Dix G and Oxenbridge S (2010) “Survey errors and survey costs: a response 

to Timming’s critique of the Survey of Employees Questionnaire in WERS 2004”, Work, Employment 
and Society, 24, 3: 578-590.  

 
FORTH J and McNabb R (2008) “Workplace Performance: A Comparison of Subjective and Objective 

Measures in the 2004 Workplace Employment Relations Survey”, Industrial Relations Journal, 39, 2: 
104-123.  

 
Blanchflower D, Bryson A and FORTH J (2007) “Workplace Industrial Relations in Britain, 1980-2004”, 

Industrial Relations Journal, 38, 4: 285-302. [Formerly IZA Discussion Paper No. 2518] 
 
Bryson A, Charlwood A and FORTH J (2006) “Worker voice, managerial response and labour productivity: 

an empirical investigation”, Industrial Relations Journal, 37, 5: 438-455.  
 
Bryson A, FORTH J and Kirby S (2005) ‘High involvement management, trade union representation and 

workplace performance’, Scottish Journal of Political Economy, 52, 3: 451-491. 
 
FORTH J and Metcalf H (2005) “Comment on ‘How to close the gender pay gap in Europe’”, Industrial 

Relations Journal, 36, 3: 214-216.  
 
FORTH J and Millward N (2004) ‘High involvement management and pay in Britain’, Industrial Relations, 

43, 1: 98-119.  
 
FORTH J and Millward N (2002) ‘Union effects on pay levels in Britain’, Labour Economics, 9, 4: 547-62. 

[Formerly NIESR Discussion Paper No. 171] 
 
FORTH J and Millward N (2001) ‘The impact of unions on pay levels in lower-skilled jobs’, National 

Institute Economic Review, No. 176, April, pp.76-90.  
 
Metcalf H and FORTH J (2000) 'The Business Benefits of Race Equality at Work', Labour Market Trends, 

108, 6: 297-299. 
 
Major Reports 
 
Rincon-Aznar A, Fernández de Guevara J, FORTH J, Maudos J, Mollá S, Pérez-García F, Llano C and Perez S 

(2019) Structural Reforms in Spain, Luxembourg: European Commission. [Chapters on “Entry 
regulations and business growth” and “Fragmentation in Spain’s internal market”] 

 
FORTH J and Rincon-Aznar A (2018) Productivity in the UK’s low-wage industries: a comparative cross-

country analysis, York: Joseph Rowntree Foundation.  
 
Bryson A and FORTH J (2017) Work/life Balance and Trade Unions, London: Trades Union Congress. 
 

http://dx.doi.org/10.1111/irj.12017
http://www.ires-fr.org/images/files/Revues/Revue68/r68-3.pdf
http://dx.doi.org/10.1177/0959680111400907
http://dx.doi.org/10.1177/0959680111400907
http://dx.doi.org/10.1177/0950017010371647
http://dx.doi.org/10.1177/0950017010371647
http://dx.doi.org/10.1111/j.1468-2338.2007.00480.x
http://dx.doi.org/10.1111/j.1468-2338.2007.00480.x
http://dx.doi.org/10.1111/j.1468-2338.2007.00449.x
http://dx.doi.org/10.1111/j.1468-2338.2006.00414.x
http://dx.doi.org/10.1111/j.1468-2338.2006.00414.x
http://dx.doi.org/10.1111/j.0036-9292.2005.00352.x
http://dx.doi.org/10.1111/j.0036-9292.2005.00352.x
http://dx.doi.org/10.1111/j.1468-2338.2005.00354.x
http://dx.doi.org/10.1111/j.0019-8676.2004.00320.x
http://dx.doi.org/10.1016/S0927-5371(02)00047-7
http://dx.doi.org/10.1177/002795010117600107
https://ec.europa.eu/docsroom/documents/35831/attachments/1/translations/en/renditions/native
https://www.niesr.ac.uk/publications/productivity-uk%E2%80%99s-low-wage-industries
https://www.niesr.ac.uk/publications/productivity-uk%E2%80%99s-low-wage-industries
https://www.tuc.org.uk/sites/default/files/4%20WERS%20WLB%20new%20format%20main%20plus%20appendix.pdf
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Bryson A and FORTH J (2017) The Added Value of Trade Unions, London: Trades Union Congress. 
 
Bryson A and FORTH J (2017) Wage Growth in Pay Review Body Occupations, London: Office of 

Manpower Economics.  
 
Bewley H, Bryson A, Forth J and Stokes L (2017) Older Workers and the Workplace: Evidence from the 

Workplace Employment Relations Survey, DWP Research Report 939, London: Department for Work 
and Pensions. 

 
Bewley H, Ebell M and J FORTH (2016) Estimating the Financial Costs of Pregnancy and Maternity-Related 

Discrimination and Disadvantage, EHRC Research Report 105, Manchester: Equality and Human Rights 
Commission. 

 
Rincon-Aznar, A., FORTH, J., Mason, G., O'Mahony, M. and Bernini, M. (2015) UK Skills and Productivity in 

an International Context, BIS Research Report 15/704, London: Department for Business, Innovation 
and Skills.  

 
FORTH J (2014) An Overview of Employment Relations in the Acas Regions, Acas Research Report 14-14, 

London: Acas.  
 
Metcalf H and FORTH J (2014) Study into Average Civil Compensation in Mesothelioma Cases, DWP 

Research Report No. 858, London: Department for Work and Pensions. 
 
FORTH J, Stokes L, Fitzpatrick A and Grant C (2014) Employers' Pension Provision Survey 2013, DWP 

Research Report 881, London: Department for Work and Pensions. 
 
Bryson A, FORTH J and Stokes L (2014) Does Worker Wellbeing Affect Workplace Performance? Research 

Report 14/1120, London: Department for Business Innovation and Skills.  
 
FORTH J and Metcalf H (2014) Young People’s Experiences in the Workplace, Acas Research Report 

12/14, London: Acas.  
 
Van Wanrooy, B., Bewley, H., Bryson, A., FORTH, J., Freeth, S., Stokes, L. and Wood, S. (2013) The 2011 

Workplace Employment Relations Study: First Findings, London: Department of Business Innovation 
and Skills. 

 
FORTH J, Stokes L, Fitzpatrick A and Grant C (2012) Employers’ Pension Provision Survey 2011, DWP 

Research Report No. 802, London: Department for Work and Pensions. 
 
Bryson, A., FORTH, J. and George, A. (2012) Workplace Social Dialogue in Europe, European Foundation 

for the Improvement of Living and Working Conditions, Report EF1214, Dublin: Eurofound. 
 
FORTH J, Bryson A, Humphris A, Kleiner M and Koumenta M (2011) A Review of Occupational Regulation 

and its Impact, UKCES Evidence Report No. 40, London: UK Commission for Employment and Skills. 
 
FORTH J and Bewley H (2010) Vulnerability and Adverse Treatment in the Workplace, Employment 

Relations Research Series No. 112, London: Department of Business, Innovation and Skills.  
 
FORTH J and Stokes L (2010) Employers’ Pension Provision Survey 2009, DWP Research Report No. 687, 

London: Department for Work and Pensions.  
 

https://www.tuc.org.uk/added-value-trade-unions
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/623810/Wage_Growth_in_PRB_Occupations_-_final_report__3_.pdf
https://www.gov.uk/government/publications/older-workers-and-the-workplace-evidence-from-the-workplace-employment-relations-survey
https://www.gov.uk/government/publications/older-workers-and-the-workplace-evidence-from-the-workplace-employment-relations-survey
https://www.equalityhumanrights.com/en/publication-download/research-report-105-estimating-financial-costs-pregnancy-and-maternity-related
https://www.equalityhumanrights.com/en/publication-download/research-report-105-estimating-financial-costs-pregnancy-and-maternity-related
https://www.gov.uk/government/publications/uk-skills-and-productivity-in-an-international-context
https://www.gov.uk/government/publications/uk-skills-and-productivity-in-an-international-context
http://www.acas.org.uk/media/pdf/3/7/1414-An-overview-of-employment-relations-in-the-Acas-regions.pdf
https://www.gov.uk/government/publications/study-into-average-civil-compensation-in-mesothelioma-cases-rr858
https://www.gov.uk/government/publications/employers-pension-provision-survey-2013
https://www.gov.uk/government/publications/worker-wellbeing-and-workplace-performance
http://www.acas.org.uk/media/pdf/s/b/1214-Young-peoples-experiences-in-the-workplace.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/336651/bis-14-1008-WERS-first-findings-report-fourth-edition-july-2014.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/336651/bis-14-1008-WERS-first-findings-report-fourth-edition-july-2014.pdf
https://www.gov.uk/government/publications/employers-pension-provision-survey-2011rr802
https://www.eurofound.europa.eu/publications/report/2012/working-conditions-industrial-relations/workplace-social-dialogue-in-europe-an-analysis-of-the-european-company-survey-2009
https://www.gov.uk/government/publications/occupational-regulation-a-review
https://www.gov.uk/government/publications/occupational-regulation-a-review
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/32139/10-1127-employment-relations-research-series-workplace-treatment.pdf
https://www.gov.uk/government/publications/employers-pension-provision-survey-2009-rr687
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FORTH J and Bewley H (2010) Employers’ Attitudes and Likely Reactions to the Workplace Pension 
Reforms 2009: Report of a Quantitative Survey, Research Report No. 683, London: Department for 
Work and Pensions.  

 
Bewley H, FORTH J and Robinson C (2010) Evaluation Methodology: Measurement of Drivers of Business 

Success and Failure, London: Department of Business Innovation and Skills.   
 
Bryson A and Forth J (2010) Union Organisation and the Quality of Employment Relations, London: 

Trades Union Congress.  
 
FORTH J, Harris R, Robinson C and Rincon-Aznar A (2008) The Impact of Recent Upratings of the National 

Minimum Wage on Competitiveness, Business Performance and Sector Dynamics, London: Low Pay 
Commission. 

 
FORTH J and Stokes L (2008) Employers’ Pension Provision Survey 2007, Research Report No. 545, 

London: Department for Work and Pensions. 
 
Purdon S, FORTH J, Hales J, O’Connor W and Webster S (2008) Methodological Review of Research with 

Large Businesses, Research Report No. 60, London: Her Majesty’s Revenue and Customs.  
 
Riley R, Metcalf H and FORTH J (2008) The Business Case for Equal Opportunities: An Econometric 

Investigation, Research Report No. 483, London: Department for Work and Pensions. 
 
FORTH J and Rincon-Aznar A (2008) Equal Opportunities, Employee Attitudes and Workplace 

Performance, Employment Relations Research Series No. 38, London: Department for Business, 
Enterprise and Regulatory Reform. 

 
FORTH J and Stokes L (2007) Employment Relations in London, London: Advisory, Conciliation and 

Arbitration Service.  
 
Bryson A and FORTH J (2007) Productivity and Days of the Week, London: RSA (Royal Society for the 

Encouragement of Arts, Manufactures and Commerce).  
 
Delbridge R, Edwards P, FORTH J, Miskell P and Payne J (2006) The Organisation of Productivity: Re-

thinking Skills and Work Organisation, London: Advanced Institute of Management Research.  
 
FORTH J, Bewley H and Bryson A (2006) Small and Medium-sized Enterprises: Findings from the 2004 

Workplace Employment Relations Survey, London: Department of Trade and Industry. 
 
Bryson A, FORTH J and Barber C (eds.) (2006) Making Linked Employer-Employee Data Relevant to Policy, 

Department of Trade and Industry Economics Occasional Paper No. 4.  
 
Kersley B, Alpin C, FORTH J, Bryson A, Bewley H, Dix G and Oxenbridge S (2005) Inside the Workplace: 

First Findings from the 2004 Workplace Employment Relations Survey, London: Department of Trade 
and Industry. 

 
Anderson T, Millward N and FORTH J (2004) Equal Opportunities Policies and Practice at the Workplace: 

Secondary Analysis of WERS98, Department of Trade and Industry, Employment Relations Research 
Series No. 30. 

 
FORTH J and O’Mahony M (2003) The Impact of the National Minimum Wage on Labour Productivity and 

Unit Labour Costs: A Report to the Low Pay Commission, London: NIESR. 
 

https://www.gov.uk/government/publications/employers-attitudes-and-likely-reactions-to-the-workplace-pension-reforms-2009-rr683
https://www.gov.uk/government/publications/employers-attitudes-and-likely-reactions-to-the-workplace-pension-reforms-2009-rr683
https://www.gov.uk/government/publications/employers-attitudes-and-likely-reactions-to-the-workplace-pension-reforms-2009-rr683
https://www.gov.uk/government/publications/factors-affecting-business-success
https://www.gov.uk/government/publications/factors-affecting-business-success
https://www.niesr.ac.uk/publications/equal-opportunities-employee-attitudes-and-workplace-performance
https://www.niesr.ac.uk/publications/equal-opportunities-employee-attitudes-and-workplace-performance
http://eprints.lse.ac.uk/4963/1/daysoftheweek%28LSEROversion%29.pdf
http://orca.cf.ac.uk/49673/
http://orca.cf.ac.uk/49673/
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/34309/06-1008-wers5-2004-smes-findings-2004.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/34309/06-1008-wers5-2004-smes-findings-2004.pdf
http://eprints.lse.ac.uk/4967/1/Making_linked_employer-employee_data_relevant_to_policy.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/34310/05-1057-wers5-2004-inside-the-workplace-first-findings.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/34310/05-1057-wers5-2004-inside-the-workplace-first-findings.pdf
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G Mason, R Wilson, D Campbell, A Dickerson, J FORTH, T Hogarth and P Stevens (2003) Employers Skills 
Surveys: New Analyses and Lessons Learned, Nottingham: Department for Education and Skills.  

 
F FORTH J and Mason G (2003) The Impact of Government Business Support Organisations: Evidence from 
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